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Reduce youtt Income with ta:x contribuboni 

Contribute w th conventent poyroll deduction, 

Choose from o wtde array of NlV~Jslment option) 

Access you Plan account 24/7 



Welcome to the Town of Islip 
Deferred Compensation Pian! 

Eligibility 

• 
• 
• 
• 
• Questions? 

Call the Plan Information line 

at 888.444.3916 during 

business hours to speak with a 

Customer Service Representative. 



Decide how much to contribute. 
Contribute as much as you can for as long as you can, to help 
secure your financial future. (See page 4 for current contribution limit1 

Choose your investments. 
There are three ways to invest: select a Target Date Fund, build 
a portfolio from the Plan's core investments, or establish a 
Self-Directed Brokerage Account. 

Enroll. 
Complete the enclosed forms to enroll in the Plan today! 

Once enrolled, you can change how much you contribute to the 
Plan and your investment elections at any time. You will need 
your Social Security number and password to access your 
account by phone or online. 

Your Account Password 
Each employee should have had a password mailed to his/her 
address on record. You will need your password to log in to the Plan 
Web site and to access your account information when you call 
the PlanT nformation Line. You may access your account without 

your passu•ord by speaking with a Customer Service Representative. 

Misplaced your pasaword? There are two ways to get one mailed to you. 

• Chck on "Forgot Your password?'' on the login page of the 
Plan Web site. 

• Call the Plan Information Line and follow the instructiom; for 
requesting a password reminder. 

Your password will be mailed first class within tluee business 
days to your address on file. 



Tax Advantages 

Save on taxes now 
Contributions are taken out of your paycheck before you pay federal or state 
taxes. This lowers your current taxable income, so the amount deducted 
from your paycheck for taxes is lower. 

Your investment grows tax-deferred 
You1· contributions and all investment earnings are tax-deferred. You do not 
pay taxes until you take money out of your account, usually in retirement. 
At that time, your distributions will be taxed as ordinary income. 

The dramatic power of tax-deferral 

Special Retirement Savinp 
Tax Saver's CredJt 
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Tax-deferred investing offers a key advantage when it comes to saving for retirement. With a taxable account, you 
make contribu tions with money you've already paid taxes on, and your earnings arc impacted by taxes each year. 
When you contribute to a tax-deferred account like the Plan, your investments and earnings grow without the 
burden of taxes, offering the potential for greater growth over time. 
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· ·contributing to the Plan 
You decide bow much you want to save through convenient pre-tax 
payroll deductions, a nd you can change the amount at any time. 

Minimum contribution: $10 per pay period 

Maximum annual contribution: $17,000 

If you will be age 50 or older by year end, you may be eligible to make 
extra catch-up contributions. You cannot use the Age 50 Catch-up 
and 3-Year Catch-up provisions at the same time. 

Maximum age 50 or Older Catch-up contribution: $5,500 

Maximum 3-Year Catch-up contribution: $34,000 

Start saving nowl 
It's never too late to start saving and investing. However, the sooner you start, the more likely you 
are to reach your goal of a more comfortable retirement. Starting early can mean thousands more 
when you retire. Consider this example: 

·.. A Story of Two Investors 
. . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . .............................. ......... . 

Jill Saves 160 er month X 10 rs = 19 200 saved Sto s savln at 40 but Investments (Ontinue to row - . 
Jac Delays saving untd age 40 

Age 30 Age40 Age 65 

. . . . . . . . . 

Jill starts saving right away, contributing $160 a month for 10 years and then stops contributing. Her account 
continues to grow for the next 25 years. 

delays his start, waiting 10 years. Then he contributes $160 a month for 25 years. He thinks he con 
make up time by contributing for a for longer time period. 

So who ends up with more? The chart tells the story. At retirement, Jill has over $60,000 morel Jill's savings 
and investment earnings hove the chance to compound and grow more over a longer time period. The moral of 
the story- start saving OCNI, even if it is just a small amount! 

This hyporhericol example assumes on 8~ annual investment return, and savings totals OIB approximate. Yoo1 sov1ngs may be more Of Jess, depending on the octuol retvm of yotJI 
investments. The example does not consfftvte specific tax 01 investment advice and is not necesson/y indicative of the performance of any investment. Please be sure to carefully 
1eview oil investmentlnformoffon prio1to invesffng. . .................................................................................... . 
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You have options 
You can take the simple route and choose a 
Target Retirement Date Fund, take a more 
hands-on approach and build a tailored 
portfolio from among the Plan's core funds, 
or set up a Self-Directed Brokerage Account. 

Target Retirement Date Funds- a simple 
one· ... p investment solution. 

Each fund has a broadly diversified mix of 
stocks and bonds. This mix automatically 
adjusts and rebalances to become more 
conservative as you move closer to your target 
retirement date. You just select the fund 
with the date that moat closely matches 
when you expect to retire or to begin taking 
withdrawals. Then let the fund do the rest. 



u 

· ·Managing Your Account 
Enroll today. Simply complete and return t he enclosed Enrollment and Beneficiary Designation forms. 
You may change t he amount you contribute and your investment choices at any time. 

Resources to assist you 
Customer Service Representatives are available to answer 

questions, help you enroll, and assist you with account 
transactions over the phone. 

The Plan Web site provides a wide range of interactive 
tools to help you learn more about saving and investing. 

24/7 account access 
hHp:/ I retirementconnect.ingplans.com 
or 888.444.3916 
You will need your Social Security number and password to 
access your account via the phone system or online. (You 
may access your account without your password by 
speaking with a Customer Service Representative.) 

• Monitor your account balance. 

• Manage your investments & transfer 
money among fundR. 

• Change your contribution amounts. 

• Choose Automatic Rebalancing to help 
keep your investments on track. 

• Review fund performance. 

• Download forms. 

Statements 
• View, download, or print account statements from 

the Plan Web site. 

• Receive quarterly account statements and 

newsletters mailed to your home. 

Consolidate your retirement savings 
• If you were participating in a prior employer's plan, 

you can roll over those savings into the Town of 
Islip Deferred Compensation Plan. A Rollover 
Form (Plan to Plan Transfer) is enclosed. 

Withdrawals 
The Plan is designed as a long-term retirement savings 

program. To learn more about withdrawing your savings, 

please call the Information Line. 

• Withdrawals are permitted when you separate from 
service with the Town of Islip. 

• Exceptions may be made if you qualify for certain 
IRS·defined financial hardships. 

• Withdrawals from the Plan may be subject to 20% federal 
tax wtthholding. State tax withholding also applies. 

• Employee pre-tax contributions that are part of a 
hardship withdrawal are not subject to the 20% 
withholding. 

• You must begin taking distributions from the Plan 
no later than April 1 following the year in which 

you reach age 70¥2. 

Loans 
Active and approved leave of absence employees may be 
eligible to take a loan from the Plan. Only one loan may 
be taken at a time. The minimum loan amount is $1,000; 
the m;:~ximum loan amount is $50,000 or 50% of your 
vested account balance reduced by your highest 

outstanding loan balance during the past 12 months. For 
example: 

• If your balance is $1,000- $10,000, you may borrow the 
entire balance. 

• If your balance is $10,001 - $20,000, you may bon·ow up 
to $ 10,000. 

• If your balance is $20,001 and higher, you may borrow 
50% of the balance, not to exceed $50,000. 

For more information, call 888.444.3916. 

Leaving employment 

If you change jobs, you can choose what to do with your 

account. 

• Leave it invested in the P lan. 

• Roll over your P lan account to another eligible 

retirement plan or to a qualified I ndividual 

Re tirement Account (IRA). 



Participating in the Town of Islip 

Deferred Compensation Plan can help 

you achieve a more secure financial future. 

Review this brochure. If you have questions, visit 

http:/ I retirementconnect .ingplans.com 

or call 888.444.3916 to speak with a 

Customer Service Representative. 
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